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Rationale  
Careers education and guidance programmes make a major contribution to preparing young people 
for the opportunities, responsibilities and experiences of life. A planned progressive programme of 
activities supports them in choosing pathways throughout education as well as identifying 
opportunities for further education and training to suit their interests and abilities and help them to 
follow a career path and sustain employability throughout their working lives.  
 
Commitment to careers guidance 
Elmbank Learning Centre is committed to providing all students with a suitable programme of careers 
education, information, advice and guidance (CEIAG) for all students across all age ranges in the 
school.  This advice and guidance focuses on both the development of aspirations as well as providing 
key information for future progression. 
 
The School endeavours to follow all National Framework guidance for careers education and guidance 
and will utilise both internal and external careers guidance advisors where appropriate. 
 
Elmbank Learning Centre’s Careers Education, Information, Advice and Guidance policy has the 
following aims:-  

 to contribute to strategies for raising achievement, especially by increasing motivation and 
aspirational goals for all pupils in Elmbank learning Centre. 

 to encourage participation in continued learning and engagement in education including 
experiencing and developing higher education thinking skills and involving oneself in further 
education  

 to encourage further education and training in a variety of roles in society 

 to involve all applicable services in development of accurate and reliable transition planning 
 
Roles / Responsibilities and Accountability  
Careers advice and guidance is overseen by the Head Teacher, supported by the Lead Teacher and 
supporting staff. Their roles are too oversee and organise;  
 

 Planning and implementing a high quality programme of careers education. 

 Organise appropriate work experience packages where applicable for KS3/KS4 pupils 

 Organising external independent careers advice for all pupils 

 
Implementation  
The programme of Career Guidance is delivered throughout KS2-4 with particular attention paid to 
creating a bespoke transition programme across KS4-5.: The Gatsby benchmarks have been taken into 
account when looking at the careers education on offer within Elmbank Learning Centre. 
 

1. Taught careers lessons – these are taught in each of Years 5-11 through the school’s PSHE 
programme. In addition, the timetable is collapsed on certain days each year to allow all 
students to access deeper learning experiences which help to develop their understanding 
and skills, for example interview days and visit both too and from external careers guidance 
councillors. In addition, there is a programme of visits for students, to local educational and 
training providers as well as universities and local businesses.  

 

2. Work experience – where able, students in KS3 and 4 are encouraged to participate in 
organised work experience. Certain students in Key Stage 4 participate in longer or more 
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frequent periods of ‘extended’ work experience, if this is deemed suited to their learning 
needs and aspirational goals at Elmbank Learning Centre.  

 

3. Careers interviews – all students in Key Stage 4 (and some in Key Stage 3) have access to a 
range of careers interviews to help them prepare for interview in the wider world of work.  All 
students are provided with the necessary guidance to make informed decisions about their 
future educational and employment choices.  

 

4. Independent careers advice-All students in Elmbank Learning Centre have access to 
independent careers advice provided to us from a range of external providers.  This in 
conjunction with the in school advice and guidance forms a wraparound service for each 
individual student. 

The Gatsby benchmarks of Good Career Guidance 

1. A stable careers programme-A child centric programme is created for all learners, regardless 
of age and ability are able to gain knowledge and independent advice in regards to careers. 

2. Learning from career and labour market information-Elmbank Learning centre has an 
agreement in place with Tees Valley Collaborative Trust (TVC-Joanne Bailey, 
Joanne.Bailey@tvc.ac.uk) to provide independent careers advice to all of its pupils. 

3. Addressing the needs of each pupil-Pupils individual’s needs and aspirations are taken into 
account when planning and organising careers events with a bespoke package created for 
each pupil. 

4. Linking curriculum learning to careers-Career roles are taught and discussed as part of the 
planned educational curriculum in school. 

5. Encounters with employers and employees-Employers and employees are invited to provide 
talks and information to pupils on a range of different career opportunities across the local 
and national region. 

6. Experiences of workplaces-Pupils are offered the opportunity to partake in workplace 
experiences in the local region.  

7. Encounters with further and higher education-Pupils will attend planned careers events at 
local educational establishments to aid in their future planning. 

8. Personal guidance-All pupils will have identified guidance from their personal tutors on 
careers with cross linking between home and additional services as required. 

Monitoring Review and Evaluation 
Careers Education and this policy are monitored and evaluated annually by Head of Education by way 
of scrutiny of programmes of study and wider provision and through analysis of numbers of students 
accessing FE, training and employment and remaining in a sustained destination. 
 
 
 
 
 
 
 
 


