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Introduction 

Every child should leave school prepared for life in modern Britain. This means ensuring academic 

rigour supported by excellent teaching, and developing in every young person the values, skills and 

behaviours they need to get on in life. All children should receive a rich provision of classroom and 

extra-curricular activities that develop a range of character attributes, such as resilience and grit, 

which underpin success in education and employment. High quality, independent careers guidance is 

also crucial in helping pupils emerge from school more fully rounded and ready for the world of work. 

Young people want and need to be well-informed when making subject and career decisions. All pupils 

will have careers guidance as part of the curriculum with access to advice and reports from external 

careers advisors. 

 

Aims 

The aims of our Career Information Advice and Guidance Programme is 

 

 to contribute to strategies for raising achievement, especially by increasing motivation and to 

focus students on their future aspirations 

 to encourage participation in continued learning including higher education and further 

education 

 to support inclusion, challenge stereotyping and promote equality of opportunity 

 to develop enterprise and employment skills 

 to improve retention and course switching in education and training 

 to contribute to the economic prosperity of individuals and the local community 

 

The school aims; 

 

 to provide a structured and coherent course to prepare students for the choices, changes and 

transitions affecting their future education and continued education and training. 

 help students understand their individual strengths and weaknesses, aspirations and potential 

and to identify their personal career targets, skills, interests and values by recording and 

building on achievement 

 develop in students an appreciation of the rapidly changing world of work and what it offers, 

and to develop an understanding of the range of opportunities and levels of entry 

 enable students to make a smooth transition from school to Further or Higher Education, 

Apprenticeships employment or voluntary work. 

 provide all students with the opportunity and skills to make confident, informed choices about 

lifelong learning. The school’s careers led programme should improve employability, increase 

social mobility and raise achievement. 

 ensure students acquire an understanding of the structure of the decision-making process so 

enabling them to make realistic and informed decisions 

  

The school will do this by; 

 

 providing access to a range of activities that inspire, including employer talks, careers fairs, 

motivational speakers, colleges and university visits, coaches and mentors. 
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 Building strong links with colleges, training providers and employers who can help to boost 

students attitudes and employability skills, inform pupils about the range of roles and 

opportunities available and help them understand how to make this a reality. 

 offering high quality work experience that properly reflects individuals’ studies and strengths, 

and supports the academic curriculum. 

 ensuring pupils have access to advice on options available post-16, for example, 

apprenticeships, entrepreneurialism or other vocational routes alongside the more traditional 

A levels and university route. 

 providing face-to-face advice and guidance to build confidence and motivation. 

 Working with local authorities to identify vulnerable young people, including those with 

special educational needs and those at risk of not participating post-16, and the services that 

are available to support them. 

 providing information to students about the financial support that may be available to help 

them stay in education post-16. 

 consciously work to prevent all forms of stereotyping in the advice and guidance they provide, 

to ensure that boys and girls from all backgrounds and diversity groups consider the widest 

possible range of careers, including those that are often portrayed as primarily for one or 

other of the sexes. 

 

Cross Curricular Links 

 

It supports and is underpinned by key school policies including those for Teaching and Learning, 

Assessment, Recording and Reporting Achievement, Citizenship, PSHE, SMSC, Equal Opportunities 

and Diversity, Health and Safety. 

 

Protected Characteristics  

 

We remain conscious that our careers provision should remain within the guidelines of protected 

characteristics as defined in The Equality Act 2010; it is unlawful for a school to discriminate against a 

pupil or prospective pupil by treating them less favourably because of sex, race, disability, religion or 

belief, sexual orientation, marriage and civil partnership, pregnancy and maternity or gender 

reassignment.   

 Meadow View Learning Centre careers curriculum promotes respect and a culture of tolerance and 

diversity, and this is firmly embedded in the School’s Aims and Ethos. While promoting this within our 

curriculum, here at Meadow View Learning Centre we additionally give the pupils the experiences 

through visits and guided tours. 

 

SMSC 

The teaching of Careers provides opportunities to promote: 

• Moral development, helping pupils recognise how logical reasoning can be used to 

consider the consequences of particular decisions and choices. 

• Social development, through helping pupils work together productively on complex tasks 

and helping them see that the result is often better than any of them could achieve 

separately. 
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• Cultural development, through helping pupils appreciate that independent and 

partnership thought contributes to the development of our culture and is becoming 

increasingly central to our technological future. 

 

Partnerships 

 

To ensure the delivery independent advice and guidance, the school works closely with a number of 

organisations including; 

 

Pat Harker (CareerNav), Prospects, Via partnerships, Local training providers and colleges. 

 


