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Policy on Careers Education and Guidance  

  

Statement  

Children as young as five will be given basic careers guidance to boost their chances of getting a job when they grow 

up. Chilworth House Primary will give children access to a network of volunteers such as town councillors, emergency 

rescue teams, sports therapists, University students and lecturers, agricultural community, Bird and animal 
preservation charities as well as offsite visits to restaurants and other shops to learn about different roles. 

We believe it is important to get children to understand the world of work at a young age.   

For children of primary age, making a connection between what they learn in the classroom and how it relates to the 

world of work isn't easy and we want to ensure these links are made. It is not about specific careers advice, or fixing 

on one path for the future at age 11. It is about widening horizons on what can be achieved. Our pupils also benefit 
from understanding the practical requirements of the working world so they can be motivated to improve their literacy 

and numeracy skills.   We also endeavour to ensure that all of our pupils that remain at Chilworth Lower school, but 

that are in KS3 are provided with a range of meaningful opportunities, in order to help the planning and preparation 
for their futures and life beyond Chilworth Lower School.   

We have an aspirations week each year where visitors talk to children about their jobs and their backgrounds as well 

as taking part in work related activities. Our aim is to enable pupils to compete in the global marketplace and maximise 
their success in their future working lives.  

We have a wider understanding of the DfE document ‘Careers strategy: making the most of everyone’s skills and 
talents’ (Dec 2017) which aims to make Britain fairer, improve social mobility and offer opportunities to all and our 
policy is built on these principles.  
  

Aims and Objectives  

  

It is our aim that learners and potential learners of all ages, have access to impartial, independent and personalised 

careers education, information and guidance and that there are appropriate opportunities for learners to develop the 

knowledge, skills and self-awareness needed to make successful choices and manage their careers. We also aim to 

increase the individual’s chances of achieving their goals for personal benefit so that they can make a positive 

contribution to the economy and society.  

  

Our aims are to:-  

• Build confidence  

• Help learners to identify their skills, qualities and goals  

• Help learners understand their motivators and potential barriers  

• Help learners raise awareness of factors that affect their career choice  

• Motivate and inspire learners to take responsibility for their chosen pathways  

• Raise aspirations and encourage independence in our learners  

• Promote social mobility by informing learners about the full range of education, training and employment 
opportunities available to them both locally and nationally.    

• Promote equality, celebrate diversity and challenge stereotyping  

  

Activities, Resources and Partnerships  

 

Careers guidance is delivered to all pupils (if appropriate) who enter KS3 whilst remaining at Chilworth House School.   

This is delivered to them in two discrete ways: 

 

1. As part of a rolling programme within the PSHE curriculum 

2. In partnership with Chilworth Upper schools careers guidance policy 
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PSHE Curriculum based activities include: 

• Aspirations week, hearing inspiring speakers that introduce learners to a world outside their regular 
communities and ideas of work 

• Visits to real-world workplaces (Life Skills days)  

• Understanding opportunities in the labour market of the local community and beyond and the skills needed 

to maximise job chances.  

• Providing advice on options including apprenticeships, vocational pathways, higher education and 
employment (PSHCE Curriculum).  Our children in Year 7 will take part in careers enrichment with Chilworth 

House Upper School.  

• We utilise our peer mentoring scheme to enable pupils to apply as peer mentors and attend mock 

interviews to become a mentor which develops their understanding of the processes around 

employment. 

• In the summer term, the Career Connect Advisor will also deliver tailored sessions to any KS3 pupils in order 

to prepare those pupils in starting their career planning journeys.  

 

 

Pupils in KS3 also visit the following work places as part of their Life Skills day:  

• A working factory  

• A police and fire dept.  

• A shopping centre  

• A zoo / animal sanctuary  

• A restaurant  

• A sports centre  

• Oxford University to look at options they can take  

• Post Office  

• Market  

• Airport  

• Ports 

  

Careers and inclusion  

  

At Chilworth House Primary School, we teach careers to all children, whatever their ability and individual needs. 

Careers education forms part of the school curriculum policy to provide a broad and balanced education to all children. 
We strive hard to meet the needs of those pupils with special educational needs, those with disabilities, those with 

special gifts and talents and those learning English as an additional language, and we take all reasonable steps to 

achieve this.   

 


