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Rationale 

The DfE (2018) explains that good careers guidance connects learning to the future. It motivates young 

people by giving them a clearer idea of the routes to jobs and careers that they will find engaging and 

rewarding. Good careers guidance widens pupils’ horizons, challenges stereotypes and raises 

aspirations. It provides pupils with the knowledge and skills necessary to make successful transitions to 

the next stage of their life. This supports social mobility by improving opportunities for all young people, 

especially those from disadvantaged backgrounds and those with SEND.  

Queensmead House School is part of the Witherslack Group and provides specialist education and 

support for pupils with a range of strengths and needs. Pupils come to us from many regions and can 

leave us for destinations far and wide. Many of our pupils are particularly vulnerable to becoming NEET 

(Not in  Education, Employment or Training) when they leave school. Recent statistics related to our 

pupil profile tells us just 16% of autistic adults are in full-time employment, disabled people are twice 

as likely to move out of work as non-disabled people and care leavers are three times more likely to be 

NEET. As such, Queensmead House School is committed to providing a high quality careers provision, 

complementing the work undertaken to prepare our pupils for adulthood. In line with the SEND (Special 

Educational Needs and Disability) Code of Practice (2015), we believe that high aspirations are crucial 

to success – discussions about longer term goals should start as early as possible and should focus on 

pupil strengths, capabilities and the outcomes they want to achieve. We have an excellent 

understanding of what support is effective in enabling our pupils to work towards achieving their 

ambitions. 

This policy was developed in response to the following documents: 

 Special educational needs and disability (SEND) code of practice: 0 to 25 years (DfE, 2015) 

 The Autism Employment Gap (National Autistic Society, 2016) 

 Improving Lives: The Future of Work, Health and Disability (DWP/DoH, 2017) 

 Careers guidance and access for education and training providers (DfE, 2018) 

 Routes into Work Guide (Preparation for Adulthood, 2018) 

 Better off in Work Guide (Preparation for Adulthood, 2018) 

 The Gatsby SEND Benchmark Toolkit for Schools (The Careers and Enterprise Company, 2018: 

https://www.careersandenterprise.co.uk/sites/default/files/uploaded/the_send_gatsby_benc

hmark_toolkit_v2.pdf) 

 The Independent School Standards Guidance for independent schools (DfE, 2019) 

 16-19 Study Programmes Guidance (DfE/ESFA, 2019) (For those schools registered for Post 16 

only) 

 The Employment of Disabled People (DWP/DHSC, 2019) 

 Home for Good (Care Leavers’) Statistical Report (Home for Good, 2019) 

 Outcomes for children looked after by local authorities in England, 31 March 2019 (DfE, 2019) 

 A guide to looked after children statistics in England (DfE, 2020) 

This policy should be read in conjunction with the following school policies: 

 Child Protection Policy and Procedures 

 PSHE/Citizenship Policy 

https://www.careersandenterprise.co.uk/sites/default/files/uploaded/the_send_gatsby_benchmark_toolkit_v2.pdf
https://www.careersandenterprise.co.uk/sites/default/files/uploaded/the_send_gatsby_benchmark_toolkit_v2.pdf
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 Curriculum Policy 

 Equal Opportunities Policy 

 SEN Policy 

 Accessibility Policy and Plan 

 Data Protection Policy 

 Online Safety Policy 

 IT Systems and Services Acceptable Use Policy 

Aims and Intent 

At Queensmead House School the over-arching aims for our Careers and Transition Policy are as 

follows: 

 To plan, map and audit a Careers Education programme with clearly defined learning outcomes  

 To prepare and inspire pupils to chase and achieve their dreams 

 To continue to raise the long-term aspirations of our whole-school community including pupils, 

parents/carers, staff and other professionals supporting our pupils 

 To provide Careers Education which prepares pupils for adulthood from the earliest years, 

including developing independence, participation in society, adaptability, resilience, optimising 

health and considering further or higher education and/or employment  

 To develop links with further or higher education providers so that from the earliest years, 

pupils are encouraged to consider the prospect of college and/or university 

 To develop links with a range of organisations (eg. business, industry, STEM ambassadors), 

helping employers to understand the needs of our pupils, promoting future workplace 

accessibility 

 To promote a healthy attitude towards work and to develop an awareness of the benefits of 

working (including where possible through access to positive role-models such as former pupils 

in higher education and disabled working adults) 

 To develop pupil awareness of the differences between school and the fast-changing world of 

work 

 To support pupils to explore a range of employment options, including self-

employment/enterprise, supported employment, supported internships and apprenticeships 

 To increase pupil awareness of employability, workplace expectations, securing employment, 

types of available support and the importance of a ‘back-up plan’ 

 To provide pupils with an understanding of different career paths and to challenge work-

related stereotypes, including those related to the protected characteristics outlined in the 

Equality Act (2010) 

 To develop robust pupil-centred transition planning procedures, working in partnership with 

parents/carers, local authority SEND Teams, health and social care professionals and new 

education settings 

 To offer targeted support for particularly vulnerable and disadvantaged pupils, which may 

include providing additional or bespoke transition support  

 To track and learn from destination data as effectively as possible to gain an accurate picture 

of how many former pupils remain in education long-term (primary settings only) 

 To help pupils to access information and meet with external specialists from a wide range of 

further education (including technical qualifications and apprenticeships), higher education 
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and training providers, so that pupils and their families can make informed choices about 

potential next steps eg. through liaison with local authority SEND Teams, options evenings, 

assemblies, group discussions, and off-site taster days (secondary/Post 16 settings only) 

 To provide access to high-quality and personalised impartial Careers Guidance, which informs 

and supports planning against the outcomes on Education, Health and Care Plans and the 

transition of our pupils beyond school (secondary/Post 16 settings only) 

 To support pupils with their understanding of how to apply for the full range of 

academic/technical/vocational courses available to them and to help prepare them for the 

application process (secondary/Post 16 settings only) 

 To use the Gatsby Charitable Foundation Benchmarks to develop and improve the overall 

careers provision at our school (secondary/Post 16 settings only) 

 To track and learn from destination data as effectively as possible to gain an accurate picture 

of how many former pupils remain in education, employment or training long-term 

(secondary/Post 16 settings only) 

Legal Obligations 

 The SEND Code of Practice (2015) explains that ‘being supported towards greater independence 

and employability can be life-transforming for children and young people with SEN. This support 

needs to start early, and should centre around the child or young person’s own aspirations, 

interests and needs.’ 

 The Independent School Standards (2019) indicates that ‘pupils receiving secondary education 

must have access to accurate, up-to-date careers guidance that is presented in an impartial 

manner; that enables them to make informed choices about a broad range of career options; and 

that helps to encourage them to fulfil their potential.’ (Secondary age-range only) 

 The Careers Education element of PSHE is not yet statutory. However, it remains the vehicle 

through which schools can best ensure they meet the above requirement. (Primary-range only) 

 The Careers Education element of PSHE is not yet statutory. However, it remains the vehicle 

through which schools can best ensure they meet the above requirements, along with the 

government recommended Gatsby Charitable Foundation Career Benchmarks. 

(secondary/Post-16 age-ranges only) 

Roles and Responsibilities  

The governance structure provided by Witherslack Group ensures that Queensmead House School 

complies with the provisions of this policy and it is the Headteacher who assumes overall responsibility 

for the Careers provision within the school.  

At Queensmead House School  the PSHE/Citizenship Lead and the Careers Lead work together to ensure 

that all pupils receive a high quality Careers provision and this involves joint work on auditing and 

development. The PSHE/Citizenship Lead is responsible for ensuring that the curriculum related to 

Careers Education is well-planned and sequenced. With the support of the Senior Leadership Team, the 

PSHE and Citizenship Lead in the Primary school is responsible for ensuring that Careers Education is 

taught consistently well across the setting, with a range of suitable resources across the age-range. The 

Careers Lead is responsible for the co-ordination of impartial Careers Guidance, ensuring that a written 

service level agreement is in place and that verbal and written advice provided to pupils is of a high 

quality. The Careers Lead is responsible for ensuring that parents/carers, form-tutors and the SENCO 

are kept up to date about possible plans for transition, with the pupil at the centre of this. The Careers 
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Lead is also responsible for making links with a range of organisations such as further education 

colleges, apprenticeship providers, STEM ambassadors and local employers. The Careers Lead is also 

responsible for initiating and establishing a relationship between a Careers advice service. At 

Queensmead House, this is provided by Adviza.  

Teachers who are responsible for teaching Careers lessons create a learning environment which allows 

and encourages pupils to tackle real life challenges, manage risks and develop skills that can be applied 

to the workplace. 

Implementation (Organisation and Delivery) 

Careers Education Curriculum 

Within the Primary setting at Queensmead House School, Careers Education is carefully planned and 

delivered primarily through our PSHE and Citizenship curriculum. PSHE/Citizenship lessons are given a 

high priority and are timetabled every week for all Key Stages. Once the students move up to the 

Secondary site, they receive a timetabled Careers lesson each week. Some aspects of Careers Education 

feature across several topics, yet Careers Education themes are also planned and delivered within each 

Key Stage. Content and planned learning outcomes become more challenging as pupils move through 

the school. Additional teaching related to Careers Education may also take place within other areas of 

the curriculum, including form-time sessions and various subject areas. All aspects are part of our 

carefully planned approach detailed in our Careers Provision Map. The Provision Map is worked on by 

the Careers Lead with the assistance of the PSHE Lead in the Primary school. (see Appendix 1).  

Work Experience  

Queensmead House School aims to ensure that all pupils have had at least one experience of a work 

place as early as possible. In Year 8, we offer a ‘take your son/daughter’ to work day with the support 

of parents who can share their workplace with their child for one day. In Year 9, we help students to 

apply for 5-day work experience placements with either local businesses or family/friend connections. 

In Year 10 and 11, the students are encouraged to find their own work experience placements through 

local connections and expected to attend for 1-2 weeks. A gradually increasing exposure to the 

workplace is thought to be beneficial to our young people to help them hone their organisational skills, 

social skills, and professional conduct. These experiences may be supported by school staff or 

undertaken by the pupil independently and decisions made around this will be based on a number of 

factors including our Child Protection and Safeguarding Policy (as linked to ‘Keeping Children Safe In 

Education 2020: Adults who supervise children on work experience’,) risk assessments and pupil strengths 

and needs. Employers are sourced and risk assessed by the school, and guardian/parental consent is 

sought. The school liaises with parents/carers regarding transport to and from placements, some of 

whom may assist with transport. In other instances, the school may provide the transport to a 

placement or pupils may make their own way there if this can be risk assessed safely. 

Impartial Careers Guidance (for schools registered for pupils in Year 7 and above) 

As required by the SEND Code of Practice (2015) and Independent School Standards (2019), all pupils 

from Year 7 upwards are provided with opportunities for impartial career guidance with a qualified 

careers adviser. Impartial careers advisers must meet the professional standards outlined by the Career 

Development Institute and are not employed by the school. Queensmead House School have 
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commissioned a service from Adviza with a clear Service Level Agreement in place which is reviewed at 

least annually by the school for value, quality and impact. The Service Level Agreement adheres to the 

school’s policies, including Child Protection and Safeguarding and Data Protection. Impartial careers 

advisers will use Education, Health and Care Plans to support discussions and will also use personal 

education plans (PEP) for those pupils in the care of their local authority. The school keeps detailed 

records to track which pupils have received impartial advice and when, which helps to ensure equity 

and alternative arrangements when a pupil is absent.  Parents/carers are provided with information 

annually about the school’s arrangements for impartial careers guidance. 

From the beginning of the school year, the impartial careers adviser from Adviza meets with all pupils 

in small groups, alongside members of staff. The purpose of these initial meetings is to start exploring 

the different options that are available to young people once they leave school. These workshops are 

tailor-made to each year group, for example the students in Year 7 and Year 8 receive a more 

exploratory experience in which they look at different careers. However, the students in Years 9, 10 

and 11 receive more specific advice for any career options they are interested in pursuing. A range of 

education or training options for transition are explored, including apprenticeships and other vocational 

or academic pathways. These options include those within a pupil’s own locality but other options 

further afield may also be explored, depending on pupil preferences, interests and needs. The guidance 

takes account of each pupil’s views and aspirations and pupils are supported to consider what these 

might be. The impartial careers adviser liaises with the school’s Careers Lead and SENCO who know 

each pupil well and consideration is given to various requirements related to transition in the SEND 

Code of Practice (2014), such as capacity for decision-making and pupil advocacy as appropriate.  A 

summary report and action plan is compiled by the impartial careers adviser for the reference of pupil, 

their parents and other professionals as appropriate, including local authorities. Where appropriate, 

the impartial careers adviser may attend a pupil’s Annual Review meeting to provide additional 

guidance and signposting and is on occasions available at parents’ evenings as required.  

Transition Planning 

Discussions regarding transition to secondary education, are usually instigated by local authority SEND 

teams, when a pupil is in Year 5. Queensmead House Primary school ensures that robust pupil-centred 

transition planning procedures are in place, working in partnership with parents/carers, local authority 

SEND Teams, health and social care professionals and new education settings. Targeted support is 

provided for particularly vulnerable and disadvantaged primary-aged pupils, which may include 

providing additional or bespoke transition support. 

Annual Reviews of Education, Health and Care Plans (EHCPs) at Year 9, and every review thereafter, 

must include a focus on preparing for adulthood and this is sometimes also appropriate for younger 

pupils as well. Queensmead House Secondary school always works closely with parents/carers, local 

authority SEND teams and other professionals (including potential new Post 16 education providers) to 

ensure that planning is centred around the individual, explores aspirations, abilities and support 

needed. Impartial careers advice reports are considered as part of this process. Pupils in the care of 

their local authorities may have additional discussions as part of their Care Planning Meetings and 

personal careers advisers working with these pupils will also use their personal education plan (PEP) to 

support discussions. Targeted support is provided for particularly vulnerable and disadvantaged 

secondary-aged pupils, which may include providing additional or bespoke transition support. 
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Impact and Assessment  

At Queensmead House School our desired learning outcomes for each Key Stage are outlined below: 

Key Stage 1 – Students will learn about the wider world they live in, general health and safety, and 

receive an introduction to how money works. They then move on to learning about their responsibilities 

at school and home and the contributions they can make.  

Key Stage 2 – Students in Key Stage 2 learn more about the world they live in, focusing on inclusivity 

and prejudices. They also increase their knowledge of money by starting to learn about the banking 

system and how important it is to keep money safe. Students also start work on learning about the 

different jobs that are available to them after they leave school. 

Key Stage 3 – During Years 7-9, students start off by learning about different careers that they may wish 

to choose based on their hobbies and interests. Using this, we then have the whole school come 

together on an Enterprise project in which each student plays their own role in production. We also 

continue education on being money-safe and have a focus in Year 9 on choosing your post-school 

pathway, be that college, apprenticeships, university, work, etc.   

Key Stage 4 – Our Key Stage 4 students focus on life beyond school, including legal rights in the 

workplace, professional conduct, and finishes with (multiple) work experience opportunities with or 

without support depending on their individual needs.  

Queensmead House School has the same high expectations of the quality of pupils’ work in Careers 

Education as for other curriculum areas. Our curriculum builds on the knowledge pupils have previously 

acquired, including in other subjects, with regular feedback provided on pupil progress. Our 

assessments are used to sensitively identify where pupils need extra support, intervention or additional 

challenge. Teachers assess against the planned outcomes to capture progress. Strategies include 

additional tests/quizzes, written assignments, self/peer evaluations, use of structured questioning, 

presentations/role-play, pupil interviews, learning portfolios, mind-maps at the start/end of a topic and 

measurement against our own set of criteria, known as Wayposts. Sensitive consideration will be given 

to methods chosen and matched to the pupils and the content being taught. 

Every effort is made to track our pupil’s destination data which provides us with some impact 

information related to our Careers provision but also helps us to complete the transition process. This 

is done by making contact with pupils’ parents/carers/local authorities/next education providers in the 

first half-term after they leave us and again six months later as a minimum. 

Further development and action planning (secondary/Post 16 settings only) 

As recommended in the DfE’s (2018) guidance, Queensmead House School has adopted the Gatsby 

Charitable Foundation’s Benchmarks as the framework for developing and improving careers provision 

in schools. We are therefore committed to proactively working towards the following eight 

benchmarks: 

1) A Stable Careers Programme 

2) Learning from Career And Labour Market Information 
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3) Addressing the Needs Of Each Pupil 

4) Linking Curriculum Learning To Careers 

5) Encounters with Employers And Employees 

6) Experiences of The Workplace 

7) Encounters with Further And Higher Education 

8) Personal Guidance/Impartial Careers Guidance 

Queensmead House School will benchmark our starting point and progress against the Gatsby 

Charitable Foundation’s Benchmarks using Compass, and a subsequent action plan will be produced 

each academic year (see Appendix 2).  

Monitoring and Evaluation 

The quality of provision is subject to regular and effective self-evaluation, taking the form of an annual 

subject report for Careers, as well as self-assessment against the Gatsby Benchmarks (secondary/Post 

16 only). Information to be taken into account includes feedback from lesson visits and learning walks, 

planning and work scrutiny, pupil and parent feedback and pupil progress. The quality of impartial 

careers guidance is reviewed at the beginning of each academic year as a minimum by scrutinising the 

quality of written reports and gathering feedback from pupils, parents/carers and school staff as 

appropriate. 

 

Policy Review 

This policy will be reviewed by the Careers Lead, with support from the PSHE Lead and Senior 

Management Team on an annual basis.  

The next scheduled review date for this policy is September 2021. 
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Appendix 1 

Please find details of our Careers provision this academic year:  

Overview Years 1 to 11   Subject – Careers  

Years Autumn 1 Autumn 2 Spring 1 Spring 2 Summer 1 Summer 2 

1- 2 
Cycl

e A 

Topic: 

 

Topic: Topic: Topic: Topic: Living In The 

Wider World 

Health, Well-Being 

and Safety 

Computing 

Topic: 

Living In The Wider World 

Money Matters  

Intended 

Outcomes: 

 

Intended 

Outcomes: 

Intended Outcomes: Intended 

Outcomes: 

Intended 

Outcomes: 

 

Downloading 

photographs and 

images; E-safety; 

Animation 

 

Intended Outcomes: 

 

What is money? Why do we 

need money? How can we 

use money? How can we 

get money? 

Understand different ways 

we can receive money. 

Know how to keep money 

safe Understand the 

importance of saving 

money. 
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3 – 4 

Cycle A 

Topic: 

 

Topic: Topic: Topic: Living In The 

Wider World 

Breaking Down 

Barriers  

 

Topic: Topic: Living In The Wider 

World 

Money Matters 

 

Intended 

Outcomes: 

 

Intended 

Outcomes: 

Intended Outcomes: Intended 

Outcomes:  

What does a World 

without judgement 

look like? Do we 

really understand 

the word 

judgement? How 

does it feel when 

we are judged? 

How can we focus 

on positive 

attributes in 

others? Know and 

understand that 

being different is 

okay. Know and 

understand how 

our judgements 

Intended 

Outcomes: 

Intended Outcomes: 

 

What are banks? 

How do banks use our 

money? 

What is interest?  

Should we save or spend?  
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and opinion can 

affect others. 

1- 2  
 Cycle B  

Topic: 

 

Topic: Topic: Topic: Topic: Topic: 

Living In The Wider World 

Being Responsible: 

Water Spillage 

Intended 

Outcomes: 

 

Intended 

Outcomes: 

Intended Outcomes: Intended 

Outcomes: 

Intended 

Outcomes: 

Intended Outcomes:  

 

What are you responsible 

for?  

How do responsibilities 

grow as you grow? 

Importance of preventing 

accidents 

Recognise responsible and 

irresponsible actions 

 

3 – 4 

Cycle B  

Topic: 

Relationships: 

Topic: Topic: Topic: Topic: Topic: Living In The Wider 

World 
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Living In The 

Wider World 

Belonging to 

the community; 

improving the 

local area  

 

Chores at Home  

 

Intended 

Outcomes: 

 

Recognise that 

there are 

special people 

who work in the 

community, 

who are 

responsible for 

keeping us 

healthy, helping 

or protecting 

people, and can 

be contacted if 

help is needed.  

Intended 

Outcomes: 

Intended Outcomes: Intended 

Outcomes: 

Intended 

Outcomes: 

Intended Outcomes: 

 

Where does the money 

come from to pay for all of 

the services that keep us 

healthy, safe and educated. 

What is Tax? What is VAT? 

Know and understand who 

pays for their services that 

keep us healthy and safe. 

Be able to identify ways in 

which we can help those 

who look after us. Be able 

to identify who covers the 

cost of our education. 
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5 – 6 

Cycle B  

Topic: Living In 

The Wider 

World 

Jobs for the 

future,  

 

Topic: Topic: Topic: Living In The 

Wider World 

Relationships: 

Discussion and 

Debate 

Topic: Living In The 

Wider World 

-reuse, recycle, 

reduce 

Topic: Living In The Wider 

World 

In App Purchases + The 

Working World 

Documentary 

 

Intended 

Outcomes: 

 

Use technology 

safely, 

responsibly and 

respectfully.  

Recognise 

acceptable/ 

nonacceptable 

behaviour.  

Identify a range 

of ways to 

report concerns 

about content 

and contact.  

Intended 

Outcomes: 

Intended Outcomes: Intended 

Outcomes: 

 

to research, discuss 

and debate topical 

issues, problems 

and events; 

To understand how 

to have a 

discussion with 

opposing views but 

to remain 

respectful towards 

one another.  

To present a point 

of view to others in 

Intended 

Outcomes: 

 

– Surfers Against 

Sewage (single use 

plastic) 

 

Possible visit to 

Zero Joes shop. 

Posters, letters to 

companies about 

single use plastic.  

 

Think about the 

future. Who is 

responsible for the 

future of our 

Intended Outcomes: 

 

Understand the impact of 

spending money without 

permission Recognise how 

to be responsible and 

respectful whilst using 

online games and apps 

What have we learnt about 

the working world? How 

can we help the family save 

money? 
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Know that for 

most people 

the internet is 

an integral part 

of life and has 

many benefits.  

Explore how the 

internet is used 

in school. 

Explore how the 

internet is used 

in different jobs 

in the wider 

world.  

 

 

a clear and concise 

way.   

planet? What can 

we do to protect 

our futures.  

 

 

7 

Topic: Different 

jobs/career 

options 

 

Topic: Enterprise 

project 

Topic: What do I want for 

my future?  

Topic: Careers and 

the world of work  

Topic: Money 

matters  

Topic: Developing skills and 

aspirations  

Intended 

Outcomes: YP 

will understand 

that there are 

Intended 

Outcomes: YP will 

contribute 

towards a large, 

Intended Outcomes: 

YP will think about the 

larger picture in terms of 

Intended 

Outcomes: YP will 

explore what is 

expected of them 

Intended 

Outcomes: YP will 

explore the concept 

of money. Why is 

Intended Outcomes: YP to 

review their skills, interests 

and knowledge based on 

what they have learnt 
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lots of different 

options in the 

world of work, 

and start to 

think about 

what they 

might like to do 

by using their 

skills, interests 

and knowledge.  

 

school-wide 

project in which 

they will use their 

skills and 

knowledge to 

participate.  

 

Suggested 

Event(s):  

 External 
Career 
sessions 
with 
Adviza 

 Christmas 
market  

their lives and future – 

what do they want to 

achieve, what lifestyle do 

they want, how will work 

tie in, can you get paid for 

your hobbies?  

 

Suggested Event(s):  

 STEM week 
(school-wide) 

in the workplace; is 

the workplace 

similar to school, 

how do we behave 

professionally, 

what are the rules 

that we have to 

follow.  

 

Suggested Event(s):  

 Mock job 
fair (in the 
school)  

money important, 

what does it mean 

to be financially 

secure, what are 

taxes and national 

insurance for, 

understanding the 

difference between 

cash and card, how 

can we be secure 

and safe with our 

money? 

 

Suggested Event(s):  

 Take your 
child to 
work day  
 

throughout the year. How 

can they use these, or look 

at developing these during 

the next school year? Are 

they still interested in the 

same things they were 

interested in at the 

beginning of the year? How 

can they think to develop 

their skills? Prepare a 

research project into your 

‘ideal career’.  

 

 

8 

Topic: Different 

jobs/career 

options  

 

Topic: Enterprise 

project 

Topic: Community and 

careers  

Topic: Careers and 

the world of work 

Topic: My 

workplace 

experience  

Topic: Developing skills and 

aspirations  

Intended 

Outcomes: YP 

will explore the 

Intended 

Outcomes: YP will 

use their skills and 

Intended Outcomes: YP 

will start to explore and 

understand their place in 

Intended 

Outcomes: YP will 

look at what 

Intended 

Outcomes: YP will 

start to think about 

Intended Outcomes: YP to 

think about their next steps 

into Year 9 – what do they 
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world of work 

by choosing 

what they are 

interested in or 

have some 

knowledge of, 

and looking into 

the different 

options 

available to 

them for after 

they leave 

school and 

learning.  

 

knowledge to 

participate in a 

school-wide 

Enterprise project, 

taking on different 

roles in order to 

help. E.g. where 

they have shown 

an interest in art, 

they will be 

required to help 

with designing 

posters, leaflets, 

tickets, etc.  

 

Suggested 

Event(s):  

 External 
Career 
session 
with 
Adviza  

 Christmas 
market  
 

the community and how 

their career choices can 

help this. What do they 

want to bring to the world 

with their career choices? 

How will they go about 

doing this?  

 

Suggested Event(s):  

 STEM week 
(school-wide) 

happens in the 

workplace, and the 

expectations 

placed upon them 

as employees. They 

will learn about 

discrimination in 

the workplace, and 

how to combat 

this. They will learn 

about health and 

safety, and the 

regulations and 

laws in place in 

order to keep them 

safe.  

 

Suggested Event(s):  

 Mock job 
fair (in 
school)  

the type of work 

experience they 

would like, and look 

for different 

options. YP can 

work on applying 

for different work 

experience 

placements, but 

these can also be 

arranged through 

parents/family 

friends/relatives.  

 

Suggested Event(s):  

 EITHER take 
your child 
to work 
day, or a 
work 
experience 
placement 
of 1-2 days 
with a 
known and 
trusted 
adult 
 

hope to achieve? What 

have they learnt? What did 

they gain from their 

placements, if anything? 

Would they like to explore 

in more detail?  

 

Suggested Event(s):  

 

 OPTIONAL 
additional 1-2 day 
work experience 
placement with a 
known and trusted 
adult  
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9 

Topic: Different 

jobs and career 

options  

 

Topic: Enterprise 

project – how do 

my skills fit?  

Topic: What do I want 

from my future?  

Topic: Looking 

ahead to GCSE 

options  

Topic: My 

workplace 

experience  

Topic: Exploring 

higher/further education   

Intended 

Outcomes: YP 

will use their 

skills and 

knowledge of 

workplaces in 

order to start 

thinking about 

what role they 

might like for 

the future, and 

the path they 

may need to 

take in order to 

get there. E.g. 

apprenticeships

, further 

education, etc.  

 

Intended 

Outcomes: YP will 

participate and 

help to organise a 

school-wide 

Enterprise project. 

Within this 

project, they will 

think about how 

they can apply 

their skills to 

different areas 

and the logistics 

needed to 

succeed. E.g. 

cooking – food 

orders, budgeting, 

booking the 

kitchen, food 

allergens, etc.  

 

Intended Outcomes: YP 

will think about their 

future as a whole, and all 

the different aspects that 

make this up. What do 

they want to achieve? 

What do they think may 

struggle with? What is 

their 5, 10, 15 year plan? 

How can they start to use 

their skills now to build up 

experience, e.g. if you 

would like to work in 

agriculture, start to think 

about which area and gain 

experience. If you would 

like to work in hospitality, 

which part?  

 

Suggested Event(s):  

 STEM week 
(school-wide)  

Intended 

Outcomes: YP will 

start to explore 

different options 

available to them in 

terms of GCSE 

options. What do 

they want to focus 

on? What are they 

most interested in 

pursuing? How can 

GCSE options feed 

in to different 

jobs/career 

choices?  

 

Suggested Event(s):  

 GCSE taster 
sessions – 
each 
student to 
have the 

Intended 

Outcomes: YP will 

apply for work 

experience 

placements by 

approaching local 

contacts. These can 

be provided by 

family, friends, etc. 

however, they can 

also be organised 

through the school 

and other local 

establishments.  

 

Suggested Event(s):  

 Work 
experience 
placements
, over the 
course of 1 
week 

Intended Outcomes: YP will 

start thinking about 

further/higher education 

options. They can look at 

university prospectuses and 

start exploring what life is 

like at university. They can 

also start to think about 

apprenticeship schemes, 

and how these can be 

helpful when considering 

our work/jobs/careers 

options.  

 

Suggested Event(s):  

 A trip to look 
around a local 
university and meet 
students and 
lecturers to ask 
them about their 
time there  
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Suggested 

Event(s):  

 Christmas 
market   
 

 opportunit
y to try the 
different 
GCSE 
subjects by 
lesson in 
order to 
gauge 
whether 
they would 
like to 
pursue this 

 External 
Careers 
session 
with Adviza  

 Parent 
event  
 

during this 
term  

 Use this tool: 
https://www.gov.u
k /apply-
apprenticeship to 
explore different 
apprenticeship 
opportunities  

10 

Topic: Different 

jobs and career 

options suited 

to my GCSE 

options  

 

Topic: Enterprise 

project  

Topic: Life beyond school 

– what skills do I need? 

Topic: My legal 

rights in the 

workplace  

Topic: My work 

experience  

Topic: A closer look at 

higher education  

Intended 

Outcomes: YP 

will look at a 

variety of jobs 

Intended 

Outcomes: YP will 

help logistically 

with the running 

Intended Outcomes: YP 

will learn about life skills 

such as opening a bank 

account, applying for 

Intended 

Outcomes: YP will 

look at some legal 

documents 

Intended 

Outcomes: YP will 

apply for work 

experience through 

Intended Outcomes: 

YP will go to university 

open days specific to their 
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and careers that 

suit their 

chosen GCSE 

subjects, and 

start to think 

more laterally 

around their 

choices. E.g. 

choosing P.E 

GCSE won’t 

automatically 

mean that you 

become a 

professional 

footballer, but 

we can look at 

other jobs 

around football 

that might be 

helped by a P.E 

GCSE.  

 

of an Enterprise 

project for the 

whole school. 

They will use the 

skills learnt in 

Careers, Maths 

and Computing in 

order to work out 

logistics, budgets, 

etc. They will then 

assist with the 

running of the 

project on the 

day.  

 

Suggested 

Event(s):  

 Christmas 
market  

contracts (phones, etc.), 

and paying bills. We will 

look at all the things that 

are required of young 

adults when they first 

leave 

school/college/university 

and how to protect 

themselves in the world 

of work. This will also 

include interview practice, 

the writing of cover 

letters, CVs, application 

forms, etc.  

 

Suggested Event(s):  

 STEM week 
(school-wide) 

regarding their 

protection in the 

workplace. They 

will learn the 

history of why 

certain laws had to 

be passed, why 

they are important, 

and who they are 

there to protect. 

We will also look at 

discrimination and 

stereotyping in the 

workplace, and 

how to spot this 

and challenge this, 

especially in light of 

their individual 

SEN.  

 

Suggested Event(s):  

 External 
careers 
advice from 
Adviza  
 

local businesses. 

The school can help 

them by setting up 

relationships with 

local businesses. YP 

to complete 1-2 

weeks work 

experience (TBC)  

 

Suggested Event(s):  

 Work 
experience 
placements  

courses and speak to 

members of staff and 

students with pre-prepared 

questions.  

 

Suggested Event(s):  

 Trips to universities 

 Speakers from local 
universities coming 
into present to YP 
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11 

Topic: My next 

steps   

 

Topic: Enterprise 

project 

Topic: Life beyond school Topic: My legal 

rights  

Topic: My work 

experience (second 

placement) 

Topic: What I want to do 

next  

Intended 

Outcomes: YP 

will think about 

what they have 

learnt so far 

and what they 

intend to do 

next. This will 

involve 

choosing a 

job/career path 

that they would 

like to follow, 

and working out 

the best way for 

that to happen.  

 

Intended 

Outcomes: YP to 

create their own 

project to run 

parallel with the 

whole-school. This 

can be focused on 

something of their 

interest, e.g. a 

sports 

event/challenge, a 

coffee morning, 

an organised 

lunch etc. running, 

ordering, budgets, 

logistics, 

marketing, etc.  

 

Suggested 

Event(s): 

 Year 11 
Enterpris
e  

Intended Outcomes: YP 

will focus on life skills 

outside of school and the 

kind of things to focus on 

when starting to think 

about independent 

living/living with other 

people. This can involve 

(but is not limited to) 

travel training, bank 

accounts, shopping, credit 

cards, loans, etc.  

 

Interview practice, done 

internally in school and 

externally by guest 

speakers/presenters  

 

Suggested Event(s):  

 STEM week 
(school-wide)  

Intended 

Outcomes: YP will 

learn about their 

legal protection in 

the world of work, 

as well as in the 

wider world. They 

will learn about 

how they are 

expected to behave 

in public, as well as 

in the workplace 

and what can 

happen if those 

guidelines aren’t 

followed.  

 

Suggested Event(s):  

 External 
careers 
advice 
from 
Adviza  

Intended 

Outcomes: YP will 

apply for work 

experience 

placements related 

to their next steps, 

e.g. what they will 

study at college, 

what they will do as 

an apprentice etc. 

They can apply for 

this independently, 

with help from the 

school/local 

contacts if needed. 

Placements to last 2 

weeks.  

 

Suggested Event(s):  

 Work 
experience 
placements  

Intended Outcomes: YP will 

decide in detail what they 

would like to do next using 

their knowledge and skills 

over the year. This will 

include a visit to local 

businesses, colleges, 

apprenticeships, etc. 

 

Suggested Event(s): 

 Speakers from 
local businesses, 
colleges, etc. 
handpicked for 
students  

 Visits offsite to 
colleges, 
businesses, 
workplaces and 
then chance to 
interview people 
there to find out 
more 
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 Interview 
practice, through 
Adviza or other 
external 
guests/presenter
s  
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Appendix 2  

GATSBY BENCHMARKS 

 

Benchmark 1 – A Stable Careers Programme - https://www.goodcareerguidance.org.uk/case-study/a-stable-careers-programme  

Steps we are taking as a school to achieve this:  

 Regular lessons for all pupils in the school 

 Backing from SLT, and leadership in implementing the programme throughout the school 

 Careers Policy (written and emailed to the Witherslack Group for assessment in Jan 2021) 

 Open Evenings/Online webinars attended by parents  

 

Benchmark 2 – Learning from Career and Market Information - https://www.goodcareerguidance.org.uk/case-study/learning-from-career-and-labour-

market-information  

Steps we are taking as a school to achieve this:  

 Individual research projects, undertaken by students in Year 7 (Summer 2) as to the different jobs and careers they might want, in the current 

labour market  

 Open Evenings for parents  

 ‘Job fair’ in the school, in which all lessons become Careers-focused for one day and students learn about the different options they have 

 

Benchmark 3 – Addressing the Needs of Each Pupil - https://www.goodcareerguidance.org.uk/case-study/addressing-the-needs-of-each-pupil  

Steps we are taking as a school to achieve this:  

 External visits from Adviza, allowing students 1:1 time with a trusted careers advisor  

 Personalised plans for students in Year 9 (saved in Careers folder on Education drive)  

 Weekly/fortnightly lessons that challenge students to think about what they want from their future 

 Individualised plans for each student so that they can gain ‘work’ experience in their school setting  

https://www.goodcareerguidance.org.uk/case-study/a-stable-careers-programme
https://www.goodcareerguidance.org.uk/case-study/learning-from-career-and-labour-market-information
https://www.goodcareerguidance.org.uk/case-study/learning-from-career-and-labour-market-information
https://www.goodcareerguidance.org.uk/case-study/addressing-the-needs-of-each-pupil
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 A ‘keeping in touch’ programme for students who leave QHS and enter into the world of work, or other post-16 provisions  

 

Benchmark 4 – Linking Curriculum Learning to Careers - https://www.goodcareerguidance.org.uk/case-study/linking-curriculum-learning-to-careers  

Steps we are taking as a school to achieve this:  

 Cross-curricular activities, such as the ‘job fair’ involving all different subjects and linking them to careers and jobs that our students can learn about 

 GCSE options tying in with available careers/jobs  

 A link to Careers being established in different themed weeks in the school, for example STEM/Science  

 Subjects such as Maths/money being taught as part of PSHE/Careers in Primary  

 

Benchmark 5 – Encounters with Employers and Employees - https://www.goodcareerguidance.org.uk/case-study/encounters-with-employers-and-

employees  

Steps we are taking as a school to achieve this:  

 Work experience placements for students in Year 8 and above  

 Guest speakers/presenters coming in to discuss different job options with the students (Covid-dependent, not currently easy to organise)  

 Interview practice – the students interviewing members of staff about their previous work experiences  

 

Benchmark 6 – Experiences of Workplaces - https://www.goodcareerguidance.org.uk/case-study/experiences-of-workplaces  

Steps we are taking as a school to achieve this:  

 Work experience placements for students in Year 8 and above 

 ‘Take your child to work day’ set up for the younger students in the school  

 Opportunities for students to create their own work experience, working with friends/family to gain experiences in different settings  

 Work shadowing opportunities – both inside and outside of school  

 

Benchmark 7 – Encounters with Further and Higher Education - https://www.goodcareerguidance.org.uk/case-study/encounters-with-further-and-higher-

education  

https://www.goodcareerguidance.org.uk/case-study/linking-curriculum-learning-to-careers
https://www.goodcareerguidance.org.uk/case-study/encounters-with-employers-and-employees
https://www.goodcareerguidance.org.uk/case-study/encounters-with-employers-and-employees
https://www.goodcareerguidance.org.uk/case-study/experiences-of-workplaces
https://www.goodcareerguidance.org.uk/case-study/encounters-with-further-and-higher-education
https://www.goodcareerguidance.org.uk/case-study/encounters-with-further-and-higher-education
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Steps we are taking as a school to achieve this:  

 College and university visits (e.g. Farnborough College open day)  

 Opportunities to speak with students and teachers/professors/academics   

 Visits from further and higher education providers (Covid-permitting)  

 Opportunities for students to carry out their own research into different post-16 options by using the internet, open days, brochures, etc.  

 

Benchmark 8 – Personal Guidance - https://www.goodcareerguidance.org.uk/case-study/personal-guidance  

Steps we are taking as a school to achieve this:  

 External Careers help from Adviza 

 Multiple opportunities for students to have 1:1 interviews and meetings with a trusted careers advisor  

 Personalised Action Plans based on 1:1 interviews for Year 9 students 

 1:1 interviews and meetings with Year 10 and 11 students  

 ASDAN Accreditation for Year 9 and above with personalised workbooks  

 Individual projects, e.g. research for all students 

 

 

 

 

 

 

 

 

https://www.goodcareerguidance.org.uk/case-study/personal-guidance
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 Results 
14 January 2021 

Queensmead House School 
Your results show how your answers compare to the 8 Gatsby Benchmarks. They can help you to identify strengths 

and areas for improvement. 

Benchmark 1 

A stable careers programme 

Your school has met 47% of the 17 assessment areas in benchmark 1 

47% 
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Show details 

Percentage of schools nationally meeting this benchmark 

2019 

21% 

Benchmark 2 
Learning from career & labour market information 

Your school has met 80% of the 2 assessment areas in benchmark 2 

80% 

 

Show details 
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Percentage of schools nationally meeting this benchmark 

2019 

45% 

Benchmark 3 
Addressing the needs of each pupil 

Your school has met 90% of the 7 assessment areas in benchmark 3 

90% 

 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 
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20% 

Benchmark 4 
Linking curriculum learning to careers 

Your school has met 81% of the 4 assessment areas in benchmark 4 

81% 

 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 

38% 

Benchmark 5 
Encounters with employers & employees 

Your school has met 50% of the single assessment area in benchmark 5 
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50% 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 

52% 

Benchmark 6 
Experiences of workplaces 

Your school has met 100% of the single assessment area in benchmark 6 

100% 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 
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47% 

Benchmark 7 
Encounters with further and higher education 

Your school has met 90% of the 5 assessment areas in benchmark 7 

90% 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 

21% 

Benchmark 8 
Personal guidance 

Your school has met 100% of the single assessment area in benchmark 8 
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100% 

 

Show details 

Percentage of schools nationally meeting this benchmark 

2019 

57% 

Person responsible:  Rosie Gamlen 

 


