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Policy for Careers Education, information, Advice and Guidance  

  

Rationale   

  

Following:   

• Careers guidance and inspiration in schools - Statutory guidance for governing bodies, 

school leaders and school staff -  March 2015  Section 42A and section 45A of the 

Education Act 1997.   

• Careers engagement: a good practice brief for leaders of schools and colleges - April 2014  

  

In order to set high expectations for all pupils we are committed to creating a school in which 

everyone feels secure and valued, enable to contribute positively and consider the next steps 

of their lives.  

  

‘Learn from our yesterdays, live for today, hope for tomorrow’ - Einstein  

  

A young person’s career is the progress and choices they make in learning and work. All young 

people need a planned programme of activities to help them choose pathways that are right 

for them and to be able to manage their talents, careers, learning and sustain employability 

throughout their lives. Schools have a statutory duty to provide careers information and 

impartial guidance in from Year 8.  

  

Definitions   

  

• Advice and Guidance refers to a coherent programme of activities that inform, inspire 

and motivate young people, preparing them for work and helping them to understand 

where different education and training choices could take them in the future. (DfE 

statutory guidance 2014)   

• Independent “is defined as external to the school” (DfE statutory guidance 2014). The 

School does not interpret this to mean that it has no role in quality assuring an 

independent service provided to its pupils.   

• Impartial “is defined as showing no bias or favouritism towards a particular education 

or work option” (DfE statutory guidance 2014).   

• Promote the best interests of the pupils to whom it is given is interpreted in this 

School (in accordance with our Vision Statement) to include a requirement that advice 

must not depress pupils’ reasonable aspirations/possible attainment. It must take into 

account their potential life-long careers not just their immediate goals.  

  

Implementation  

  

Lakeside School is committed to providing a high quality, planned programme of careers 

education, advice and guidance for all pupils from year 7, in partnership with the local 

community. All pupils, regardless of age, are supported to understand their role in British 
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society and British Values along with SMSC opportunities are built into all subject planning to 

truly embed the concepts from an early age.  

  

In the Careers education, students from Y7 should:  

• learn about themselves and the influences on them  

• develop decision-making skills  

• develop skills to help them manage transition  

• develop skills to use and research careers information  

• have access to up-to-date information about opportunities in learning  

• and work  

• have impartial, confidential and up-to-date guidance  

• learn about the world of work  

• experience the world of work where appropriate  

  

  

This policy supports and is itself underpinned by a range of key school policies including those 

for, teaching and learning, assessment, recording and reporting achievement, PSHE 

education, equal opportunities, SEN and looked after children.  

The curriculum at Lakeside prepares pupils for making choices in life by encouraging from an 

early age the opportunity to make choices about activities on the school timetable. In this 

way pupils are encouraged to try new activities, identify skills and talents and broaden their 

knowledge of future opportunities.  

  

Lakeside School has a limited number of KS3 pupils and therefore those pupils have a 

differentiated educational plan (ICEP) to take into account the requirements for KS3 including 

careers guidance. The careers programme is differentiated and personalised to ensure 

progression through activities that are appropriate to pupils stages development and 

learning.  

  

Pupils are entitled to Independent Advice which meets professional standards of practice and 

which is person- centred, impartial and confidential. This is done via our sister school which 

has a contact with CareerConnect: www.careerconnect.org.uk.  

  

Lakeside School Careers Education programme includes:  

• Careers education lessons (through the PSHE programme of study) covering topics 

such as life skills, career choice, career guidance and exploration.  

• Careers guidance activities (group work and individual interviews held at Pontville 

school)  

• Annual careers activities (e.g. Careers workshop)  

• Mock interviews  

• Work related learning (including community experiences and charity work)  

  

Pupils also have access to Kudos - a career exploration programme at Pontville School.  

  

http://www.careerconnect.org.uk/
http://www.careerconnect.org.uk/
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Example Careers Plan following independent advice and interviews:   

  

Career Connect EHCP Aspirations and Goals Report  
  
Pupil Name:        Date Created:  

Address:  

Date of Birth:   

Adviser's Name:       Telephone No:  

  

1. Interests and Achievements  

  

  

  

2. Skills and Personal & Social Development.    

  

  

  

3. Career Aspirations and Goals for the future  

  

  

  

4. Ways to achieve these goals  

  

  

  

5. Other options may include:-  

  

  

  

6. Things to consider:  

  

  

7. Useful websites: www.nationalcareersservice.direct.gov.uk www.gov.uk/apply-
apprenticeship-   
http://www.lancashire.gov.uk/children-education-families/special-educational-

needsand-disabilities.aspx   

https://www.wigan-leigh.ac.uk/our-courses  

  


