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Careers Education Information Advice and Guidance Policy 
 
Introduction 
 
This policy statement sets out the school’s arrangements for managing the access of providers to 
pupils at the school for the purpose of giving them information about the provider’s education or 
training offer. This complies with the school’s legal obligations under Section 42B of the Education Act 
1997. 
 
Careers Education, Information Advice and Guidance makes a major contribution to preparing young 
people adulthood: 
 

 Preparing pupils for the opportunities, responsibilities and experiences of life 

 Supporting young people to achieve their full potential 

 Empowering young people to plan and manage their own futures 

 Providing comprehensive information on all options 

 Raising aspirations 

 Promoting equality, diversity, social mobility and challenges stereotypes 

 Enabling young people to sustain employability and achieve personal and economic wellbeing 
throughout their lives 

 
 
Commitment 
 
All pupils in years 8-13 are entitled:  

 to find out about technical education qualifications and apprenticeships opportunities, as part 
of a careers programme which provides information on the full range of education and 
training options available at each transition point;  

 to hear from a range of local providers about the opportunities they offer, including technical 
education and apprenticeships – through options events, assemblies and group discussions 
and taster events;  

 to understand how to make applications for the full range of academic and technical courses.  
 
 
Leadership and Management 
 
The CEIAG Coordinator The (Deputy Head ), will review and evaluate the provision with all 
stakeholders including young people and the external agency services taking into account the school’s 
destination measures. 
 
 

The School’s Objectives  

The key objectives for work-related learning are: 

 to raise levels of attainment through high quality work-related learning for all pupils; 

 to develop a range of opportunities which enhance the curriculum (Theme Days) 

 to promote greater awareness for pupils about the world of work, the development of key 
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skills and employability; 

 to develop a range of appropriate and relevant activities which assist in raising all pupils’ 
aspirations and achievement and which are of the highest possible quality and are regularly 
monitored; 

 to promote awareness and understanding of work, industry, the economy and community; 

 to relate skills attitudes, concepts and knowledge learned in school to applications in the 
wider world; 

 to develop pupils’ personal and social skills in relationships in a range of contexts; 

 To provide pupils with informed and impartial guidance (Inspira) on the choices available for 
education, training and employment as well as other interests. 

 
Curriculum Provision 
 
There is a planned programme of learning experiences with learning outcomes for Year 7 to Year 13 
which enable young people to: 
   

 Develop themselves through career and work-related education 

 Learn about careers and the world of work 

 Develop career management and employability skills 
 
This will be delivered through: 
 

 Form periods 

 PSHE programme 

 1:1 CEIAG meetings in school with INSPIRA representatives or M Moreland careers advisor 

 Continued programme of visiting speakers and visits out to work place environments 
 

 Curriculum Time 

Yr7 1 x 45 min lesson per week combined with PSHE plus 2 x 45 min lessons/year from Careers 
advisor  

Yr8 1 x 45 min lesson per week combined with PSHE plus 2 x 45 min lessons/year from Careers 
advisor 

Yr9 1x 45 min lesson per week combined with PSHE plus 3 x 45 min lessons/year from Careers 
advisor 

Yr10 1x 45 min lessons per week; Work Related Learning plus one/two 1:1 sessions with Careers 
advisor 

Yr11 1 x 45 min lessons per week; Work Related Learning plus one/two 1:1 sessions with Careers 
advisor 

Post 
16 

Attending local college provision, and or, individualised person centred programme of study 

 
The range of activities the school plans in order to meet its objectives includes: 

 Relevant vocational courses and qualifications e.g. ABC awards, supporting young people 
towards employment. 

 ‘Inspira’ interviews. 

 Regular visitors to assembly to talk about their careers and jobs, such as: 
- Police, army, fire service, clergy, local artist, local dance teacher, musician, etc. 

 

 Visits to work places to see careers in action, such as: 
- Visits to local butchers, County Show, Pizza Express, Police – Penrith Police Headquarters, 
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local gymnasium and sport facilities, farm visits, Car factory in Liverpool, tall ship sailing 
experience, etc. 

 Planned mock interview in year 11 . 

 Visits to local colleges to support choices for Post 16.  Not only Kendal, Lancaster and 
Morecambe and Barrow colleges, but also colleges in pupils home areas. 

  
Partnerships 
 
The policy recognises the range of partners that support the CEIAG offer within our school. These 
include: 
 

 Formal arrangements with our external provider of careers guidance and others 

 Liaison with post 16 providers and higher education institutions 

 Employers and training providers  

 Parents and carers 

 Others specific to our school, such as Army Careers, etc. 
 
Approvals and review 
 
This policy is reviewed annually/biennially in discussion with staff and external partners and key 
priorities for action are identified and included in the school improvement plan. 
 


